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State's Business Climate Remains Healthv 
Charles ulRlphror 
Nearly 43 percent of all the busi-nesses that participated in the lal-est Nebraska Quarterly Business 
Conditions Survey (NOBeS) indicated an 
increase in 1111 quarter 1998 revenues over 
year-ago levels (Table 1). Finance, Insur-
ance, and Real Estate (FIRE) led all industry 
groups, with 57 percent reporting an in-
crease in 1 l11 quarterrevenuesoveryear-ago 
levels. The lowest proportion of firms in an 
industry group reporting an increase was 
other at 32 percent The other category 
includes construction, mining, and agricul-
tural services, fisheries, and forestry. Of 
these three industries, mining had the low-
est incidence of firms with increases, with 
20 percent reporting 1" quarter 1998 rev· 
enuesahead of year -ago levels. Thirty-seven 
percentofthe respondents forconstruction 
reported revenue gains for 1" quarter 1998 
overyear-ago levels. Table1 also compares 
1"' quarter 1998 revenues with 4111 quarter 
1997 revenues. Much of the variation shown 
in Table 1 between 1t1quarter 1998 revenues 
and 4" quarter 1997 reven ues is due to 
seasona l factors. 
Table 1 
Revenue Activity 1" Quarter 19981 
1st Quarter 1998 Compared to 
4th Quarter 1s t Quarter 
1997 1997 
% % 
All Establishments-number reporting 1,561 
Revenues increased 35 43 
Revenues decreased 35 2. 
Revenues stayed the same 30 29 
Manufacturing-number reporting 219 
Revenues increased 3. 41 
Revenues decreased 33 27 
Revenues stayed the same 29 32 
Wholesale Trade--number reporting 177 
Revenues increased 36 41 
Revenues decreased 3. 32 
Revenues stayed the same 26 27 
Retail Trade--number reporting 415 
Revenues increased 29 39 
Revenues decreased 42 31 
Revenues stayed the same 29 30 
FIRE-number reporting 103 
Revenues increased 4. 57 
Revenues decreased 12 14 
Revenues stayed the same 40 29 
TCU-number reporting 99 
Revenues increased 39 53 
Revenues decreased 31 22 
Revenues stayed the same 30 25 
Services-number reporting 371 
Revenues increased 40 47 
Revenues decreased 29 26 
Revenues stayed the same 31 27 
Other-number reporting 177 
Revenues increased 21 32 
Revenues decreased 43 32 
Revenues slayed the same 36 36 
'Based on survey responses through June 5, 1998. 
Table 2 
Current Quarter Revenues by Industry Group 
Compared to Year-Ago Levels (percent) 
t 
A" Respondents 52 25 51 27 47 27 48 
Manufacturing 52 29 55 26 53 23 57 
Wholesale Trade 49 22 48 31 43 30 50 
Retail Trade 46 31 43 33 40 33 44 
FIRE1 63 12 57 18 60 15 54 
TCU2 NA NA 73 11 65 16 51 
Services 55 24 52 27 48 26 47 
Other NA NA 44 22 45 26 39 
25 
26 
26 
28 
19 
30 
25 
20 
Table 2 summarizes business revenue reports forthe entire 
survey period of3rd quarter1996through 1st quarter1998. Table 
2 shows that the percent of respondents reporting gains in 
current quarter revenues overyear -ago levels changed little from 
3rd quarter 1996 through 4th quarter 1997. The biggest change 
was the drop from 49 percent in 4th quarter 1997 to 43 percent 
in 1st quarter 1998. But, the six-percentage point spread falls 
well within the sampling error range, indicating no statistically 
Table 3 
-- -, 
t r t ~ t ~ ' 
49 26 49 24 43 28 
53 26 55 22 42 27 
46 26 48 24 41 32 
42 29 44 27 39 31 
57 24 64 14 57 14 
55 24 63 20 53 22 
52 26 50 24 47 26 
48 21 37 24 32 32 
significant change. In workaday terms, this means that state-
wide the business climate has remained virtually unchanged, 
with positive growth on balance. 
Table 3 takes a look at business revenue conditions at the 
regional level for 1997 and 1st quarter 1998. The Northeast and 
Southeast regions, in particular, may be showing some early 
signs of market slowdown. However, it is too early to tell 
whether this represents a trend or a survey aberration. 
Current Quarter Revenues by Region 
Compared to Year-Ago Levels For All Respondents (percent) 
1st Otr 
'ff 
2,"'!.Qtr 
't ~ ! 
3"19tr 
't ~ ' 
4th Otr l ······ r : 1st Otr fr 
Metro 
Lincoln MSA' 47 25 53 27 53 29 53 22 46 26 
Omaha MSN 48 30 48 29 51 24 57 19 47 25 
Nonmetro 
Central 
Mid Plains 
Northeast 
49 
40 
51 
'Includes Lancaster County. 
'Includes Cass, Douglas, Sarpy, and Washington Counties. 
40 33 
39 31 
38 28 
42 25 
38 32 
Figure 1 shows the percent of respondents by sector that 
expect 2nd quarter 1998 revenues to increase or decrease over 
2nd quarter 1997 levels. These are expected outcomes since 
respondents were completing the survey during 2nd quarter 
1998. Forty-four percent of all respondents expect 2nd quarter 
1998 reven ues to exceed year-ago (2nd quarter 1997) levels. The 
44 percent figure is not statistically different from comparable 
rates for previous quarterly reports, again evidence that state-
wide the business climate is strongly positive. Forty-four 
percent of the respondents forthe Southeast region expect 2nd 
quarter 1998 revenues to exceed year-ago levels, indicating no 
Figure 1 
downturn in business conditions for that region (not shown in 
Figure 1). However, 37 percent of the respondents for the 
Northeast region expect 2nd quarter 1998 revenues to exceed 
year-ago levels, providing more, but still inconclusive, evidence 
that the Northeast regional economy might be experiencing a 
slight slowdown. 
Will the state's current strong economic pace continue, 
especially given the growing and widespread laborshortages 
that are adversely affecting both local and national busi-
nesses? Survey results on jobs follows on page four. 
Respondents EJQIecUng Revenue Changes in 2nd Quaner 1998 
Expected Decrease vs 2nd Quarter 1997 
Primary Reason(s) Cited % of respondents 
• Seasonal factors 
• Local competition e Services 
• Local price competition I] FIRE1 
• Local competition G Retail Trade 
• National market contraction e Wholesale Trade 
• Seasonal factors I] TCU2 
• National market contraction E Manufacturing 
• Local competition 
• Seasonal factors 
'Finance, Insurance, & Real Estate 
"Transportation, Communication, & Utilities 
Business in Nebraska (BIN) 
IIi] All Respondents 
Expected Increase vs 2nd Quarter 1997 
% of respondents Primary Reason(s) Cited 
• Market expansion in the state 
• Seasonal factors 
• Price changes 
• Market expansion in the state 
• Price changes 
• Seasonal factors 
• New product lines/services 
• Price changes 
• Seasonal factors 
• Market expansion in the state 
• New product lines/services 
• Market expansion in the state 
• National market expansione 
• National market expansion 
• Seasonal factors 
• Seasonal factors 
• Market expansion in the state 
• New product lines/services 
June 1998 
First Quarter 1998 Survev Finds Jobs Aplentv 
But Few Available Workers 
Charles Lamphear 
Falling unemployment rates, rising wages, and declining populations-characteristics of most rural communities throughout the Midwest-are indications that skilled and 
mobile workers are taking advantage of the current regional and 
national labor shortages to move up the economic ladder. 
Nebraska business conditions survey findings for 1 sl quarter 
1998 are consistent with this evidence. 
More companies are offering cash to encourage workers to 
move. Many of these companies are located in the nation's 
largest urban centers. 
The current tight regional and national labor markets likely 
will have a disproportionate impact on small businesses lack-
ing the financial resources to offer large bonuses to new 
workers and on rural areas where a larger share of small 
businesses are located. Also, tight labor markets and the 
resulting increase in hourly wages will likely have an adverse 
impacton both small and large businesses that are character-
ized by low value added-to-output ratios. We can expect to see 
more consolidations and, possibly, more business closures 
and relocations. 
Table 1 
Number of New and Replacement Hires 
1st Quarter 19981 
Nebraska Quarterly Business Conditions Survey (NOBCS) 
resu Its indicate the creation of 1 ,720 newfu II-time jobs during 
1st quarter 1998 (Table 1). Expanding the survey findings toa 
state total, an estimated 15,700 new full-time jobs were 
created statewide during 1 stquarter 1998 (Table 2). The 15,700 
estimate for 1st quarter 1998 is down by 7,400 to 7,800 jobs 
from the 4th quarter 1997 estimate of 23,500 and the 1997 
quarterly average of23, 100. There is no indication that the 1s1 
quarter decline in new full-time job hires is due to any 
weakness in business conditions (see business revenues 
article on page one). The decline may be due to seasonal 
factors, or more likely, it is due to a tightening labor market. 
Sixty-two percent (nearly two of every th ree ) of the new full-
time job hires occurred in the state's metro counties. For 1997 
asawhole, about60 percentofnewfull-time job hires occurred 
in the state's metro counties. The 62 percent estimate for 151 
quarter 1998fallswellwithinthe range of survey error, meaning 
that the state's relative distribution of new full-time job hires 
between metro and nonmetro counties remains constant. 
Full-time Part-time Full-time Part-time Full-time Part-time 
Replacement hires 
New job hires 
Total 
3,562 
1,720 
5,282 
1,953 
476 
2,429 
1,971 
1,074 
3,045 
1,279 
229 
1,508 
1,591 
646 
2,237 
674 
247 
921 
'Based on a survey of over 1,500 reporting businesses with combined employment of nearly 90,000 workers. 
2Metro includes Cass, Douglas, Lancaster, Sarpy, and Washington Counties. 
Tune 1998 
Table 2 
Estimates of Statewide Full-time New Job Hires1 
Metro2 
Nonmetro 
State 
9,815 
5,903 
15,718 
13,181 
10,306 
23,487 
13,548 
9,595 
23,143 
' Based on a survey of over 1,500 reporting businesses with a combined 
employment of nearly 90,000 workers. 
2Metro includes Cass, Douglas, Lancaster, Sarpy, and Washington 
Counties. 
Business in Nebraska (BIN ) 
First quarter 1998 survey results indicate 3,562 full-time 
replacement hires (Table 1). The statewide total estimate is 
32,552 (not shown). The statewide estimated quarterly aver-
age for 1997 was 30,800. Forty-five percent of the full-time 
replacement hires for 1st quarter 1998 occurred in the state's 
non metro counties, statistically unchanged from the 1997 
quarterly average for non metro counties. For the last five 
quarters, the nonmetro counties' share of full-time replace-
ment hires has averaged over six percentage points above their 
share of new full-time job hires. Because of the tight labor 
market situation, especially for rural areas, non metro busi-
nesses may be concentrating most of their hiring efforts on 
existing job openings and replacement hires. 
Table 3 
Table 3 gives 1st quarter 1998 survey results for full-time 
new and replacement hires by occupation. At the state level, 
about 26 percent of the new full-time job hires occur in the 
professional group, which is statistically unchanged from the 
1997 quarterly average. The professional group includes ex-
ecutives/administrators, managers, professional specialists, 
and marketing/sales. About 31 percent of new full-time job 
hires in metro counties for 1 st quarter 1998 are for professional 
occupations. The comparable rate for nonmetro counties is 
about 20 percent. Nearly 19 percent of the state's full-time 
replacement hires occur in the professional group. Comparable 
percentages forthe metro and nonmetro counties are 27 and 
8 percent, respectively. 
Number of New and Replacement Hires by Occupation 
1st Quarter 1998 (Full-time Positions) 1 
Position Rep/ace- Position Rep/ace- Position Rep/ace-
Occupation Hires mentHires Hires mentHires Hires mentHires 
Executives/Ad ministrators 41 19 32 12 9 7 
Managers 126 55 71 34 55 21 
Professional Specialists 206 284 167 220 39 64 
Marketing/Sales 82 301 59 268 23 33 
Administrative Support/Clerical 129 310 89 206 40 104 
Service Workers 326 692 177 464 149 228 
Transportation/Material Movers 60 256 25 55 35 201 
Production/Craft/Repair 340 692 193 216 147 476 
Operators/Fabricators/Laborers 410 953 261 496 149 457 
Total 1,720 3,562 1,074 1,971 646 1,591 
'Based on a survey of over 1,500 reporting businesses with combined employment of nearly 90,000 workers. 
2Metro includes Cass, Douglas, Lancaster, Sarpy, and Washington Counties. 
Table 4 
Full-time Job Turnover Rates Per 1,000 Jobs 
for 1997 and 1st Quarter 1998 
State 44 40 
Metro' 48 40 
Lincoln MSA 45 39 
OmahaMSN 50 41 
Nonmetro 39 39 
Central 44 48 
Mid Plains 29 33 
Northeast 38 34 
Panhandle 39 23 
Southeast 35 46 
'Metro includes Cass, Douglas, Lancaster, Sarpy, and Washington 
Counties. 
20maha MSA includes Cass, Douglas, Sarpy, and Washington Counties. 
Business in Nebraska (BIN) 
Replacement hires provide one measure of job turn-
over. Table 4 shows job turnover rates by region for 1997 
and 1 st quarter 1998. The 1997 rate represents a quarterly 
average. For 1st quarter 1998, the Central region had the 
h ighesttu rnover rate at 48 fu II-time replacement h ires per 
1,000 jobs. The Panhandle region had the lowest rate at23, 
but the Panhandle's 1997 quarterly average rate was 39. 
Turnover rates vary considerably from quarter to quarter. 
For example, the Panhandle's turnover rate for 1st quarter 
1997 was 27, but in 2nd quarter 1997 it jumped to 54. The 
reasons forwide swings in job turnover rates from quarter 
to quarter include labor mobility, retirements, labor avail-
ability, wages, and businesses' overall success in hiring 
replacements. The 1st quarter 1998 turnover rates for the 
state's regions that are shown in Table 4 are within the 
statistical range of each region's quarter -to-quarter varia-
tion for 1997. 
June 1998 
Table 5 shows that survey respondents reported a total of 
1,831 full-time jobs unfilled during 1Sl quarter 1998. Expanding 
the survey results for a statewide estimate, 16,733 jobs 
remained unfilled during the quarter. Respondents indicated 
that41 percentofthese jobs remained unfilled because ofthe 
lack of qualified applicants. The 16,733 estimate of unfilled full-
time jobs for 1 SI quarter 1998 is 57 percent above the quarterly 
average for 1997-1 0,640. 
Table 6 provides statewide estimates of unfilled full-time 
jobs for 1997 and 1 sl quarter 1998. The unfilled job estimates are 
divided intothe professional group (defined earlier) and agroup 
called other. The othergroup includes the occupational catego-
ries in Table 3 that are not in the professional group. To be sure, 
data from just one quarter is inadequate to draw any firm 
conclusions, but the comparison of 1s1 quarter 1998 and the 
quarterly average for 1997 for unfilled full-time jobs seems to 
ind icate that the job shortage is most acute among nonprofes-
sional occupations in nonmetro counties. 
Preliminary employment data from the Nebraska Depart-
ment of Labor show that total nonfarm employment between 1 sl 
quarter 1997 and 1s1 quarter 1998 dropped in 63 of the state's 
93 counties (Figure 1). Forthesame period, Labor Department 
statistics show that 44 of the counties that lost employment 
during this period also experienced declines in unemployment 
rates. Usually, a decline in employment leads to an increase 
in the unemployment rate. Finally, according to U.S. Bureau of 
the Census county population estimates, 51 of the state's 88 
non metro counties lost population during 1997. What do these 
Table 5 
various statistics indicate? One likely explanation, noted 
earlier, is that skilled and mobile workers are migrating out of 
rural areas to large urban centers in order to take advantage of 
perceived better job and career opportunities. Supporting this 
explanation are some quotes by recent survey respondents. 
"Difficult to find good qualified people that want to work in 
production agriculture." 
"The state is just plain short of people." 
"We are growing our business with 1 0% employment growth 
expected over next 3-6 months. No applicants to be found ." 
"Not enough qualified auto mechanic technicians. Current 
schools do not provide in-depth experience." 
"It is extremely difficult to find qualified employees in the 
market." 
"Lack of qualified people who are willing to work 40 hours a 
week." 
"Hard to find employees without background records to be able 
to hire." 
"It is very difficult to ever get a response to ajob ad. We really 
do not know where to go to hire employees for our firm." 
Total Unfilled Positions and Positions Unfilled Due to Lack of Qualified Applicants 
1st Quarter 19981 (Full-time Positions) 
II,illlli';·I~fmlll.~III~fJli!~llilll'·· 
Occupation 
Total 
Unfilled 
Executives/Administrators 10 
Managers 51 
Professional Specialists 185 
Marketing/Sales 162 
Administrative Support/Clerical 89 
Service Workers 329 
Transportation/Material Movers 122 
Production/Craft/Repair 276 
Operators/Fabricators/Laborers 607 
Total 1,831 
to Lack of 
Qualified 
Applicants 
3 
32 
116 
30 
51 
138 
90 
209 
82 
751 
Total 
Unfilled 
6 
27 
118 
133 
80 
237 
37 
135 
168 
941 
Unfilled Due 
to Lack of 
Qualified 
Applicants 
2 
15 
72 
10 
47 
74 
23 
109 
55 
407 
Unfilled Due 
to Lack of 
Total Qualified 
Unfilled Applicants 
4 1 
24 17 
67 44 
29 20 
9 4 
92 64 
85 67 
141 100 
439 27 
890 344 
' Based on a survey of over 1,500 reporting businesses with combined employment of nearly 90,000 workers. 
2Metro includes Cass, Douglas, Lancaster, Sarpy, and Washington Counties. 
June 1998 Business in Nebraska (BIN) 
"We need more people to hire! There is no one out there with 
skills for $10-$15 hr. jobs." 
"Need tech. workers for all areas of company-bench techn i, 
cians, field service technicians, and customer servicE 
workers," 
·Wewill grow our business this year if we can find employees," 
·We can 't seem to find enough qualified applicants to apply.' 
·We are a fast growing company, but finding qualified candi-
dates in telecommunications is getting more difficult" "No one responds to our help wanted ads," 
"Advertised for6 weeks. Received 4 applications." 
"The lack of qualified applicants has been ongOing problem in 
the Omaha market. We get better ad responses in the rural 
areas: 
Table 6 
Estimates of Unfilled Full·time Jobs Statewide for 1997 and 
1- Quarter 1998 
1997 
QuarterlyAverage 
1998 
1·' Quarter 
Professional Other Professional Other 
Metro' 
Nonmetro 
State 
, 
2,097 
864 
2,961 
5,214 
2,465 
7,679 
2,596 
1,133 
3,729 
6,004 
7,000 
13,004 
Metro includes Can, Douglas, Lancaster, Sarpy, and Washington Counties. 
BIl1;nm in Ntbrusiw (HlN) 
nlure 1 
•• nhm 1lIIII1'lIIIlm Chlnll him I" ,ullllr 1991 b I" ,ulnlr 1991. 
!IV C.un., 
junr '998 
Tight labor Markets Pushing Wages Still Higher 
Charles Lamphear 
A tight labor market is a double-edged sword-good news 
for workers; possibly bad news for businesses. 
First quarter 1998 Nebraska Ouarterlly Conditions Sur-vey (NOBCS) results showthatthe average hourly wage rate for new full-time position hires for the 3-month 
periodwas$11 .51 (Tables 1 and2). The$11 .51 rate compares 
with a 1997 annual average wage rate of $11.46 per hour, 
indicating a constant average wage for new full-time positions. 
What has changed is the average hourly wage rate for full-time 
replacement hires. The 15t quarter 1998 average hourly rate 
was $9.38. That rate compares to a 1997 annual average wage 
rate of$9.06 per hour (Table 2). The wage gap between full-time 
new hires and full-time replacement hires has narrowed. This 
outcome is expected in a tight labor market. It certainly is 
Table 1 
good news for workers, since they now have more discretionary 
income to spend. However, higher average wages can be a 
problem especially for both small and large business that are 
operating on thin profit margins. 
Table 2 also gives 1997 and 1 5t quarter 1998 wage compari-
sons forthe state's metro and non metro counties. For non metro 
counties, the 1997 average wage was $10.35 per hour. The 
comparable wage rate for 1 5t quarter 1998 was $9.58 per hour, 
indicating a decline in the average hourly wage rate for new hires 
and a change in the occupational mix of new hires for 1997 and 
1 5t quarter 1998. 
Average Hourly Wages for New and Replacement Hires 
1st Quarter 19981 
Replacement hires 
New hires 
$ 9.38 
11.51 
$6.50 
7.79 
$ 9.71 
12.66 
$6.75 
8.45 
$8.97 
9.58 
$6.04 
7.17 
'Based on a survey of over 1,500 reporting businesses with combined employment of nearly 90,000 workers. 
2Metro includes Cass, Douglas, Lancaster, Sarpy, and Washington Counties. 
June 1998 
Table 2 
Average Hourly Wages for Full-time New and Replacement Hires 
For 1997 and 1st Quarter 19981 
State 
Metro2 
Nonmetro 
.•• ·iill!I~0fllililli iili1~. !~!lillltllili 
New Hires Replacement Hires 
$11 .46 
12.48 
10.35 
$9.06 
9.35 
8.69 
:ft ·• ••••••••••••• il~illlllllIIIII!~lillil~J~filllll; •.•.• · ·W\;0~,~ 
New Hires Replacement Hires 
$11 .51 
12.66 
9.58 
$9.38 
9.71 
8.97 
' Based on a survey of over 1,500 reporting businesses with combined employment of nearly 90,000 workers. 
2Metro includes Cass, Douglas, Lancaster, Sarpy, and Washington Counties. 
Business in Nebraska (BIN) 
Tables 3 and 4 show average hourly wages by occupation 
for new hires and replacement hires for 151 quarter 1998. Table 
5 gives state level 1997 and 1 51quarter 1998 wage comparisons 
by occupation for new and replacement hires. 
Higherwages and hiring bonuses are common features of 
today's labor market. Fast-food chains are offering $100 
bonuses to students to sign on as part-time workers. Nation-
ally, $5,000 to $10,000 signing bonuses are now common for 
many full-time professional positions. It has been reported that 
one company offered an individual a Jeep Cherokee as a bonus 
to switch jobs. More and more workers who are seeking career 
changes and higher salaries are realizing that they can 
encourage competition among employers by shopping forthe 
best deal. The growing numberofjob services available on the 
Web is increasing the opportunity for workers to shop for the 
best job. In short, skilled and qualified workers clearly are in 
control of today's labor market. 
Table 3 
Average Hourly Wages for New Position Hires by Occupation 
18t Quarter 19981 
occupation Full-time Part-time Full-time Part-time 
Executives/Administrators $22.21 $ $21.85 $ 
Managers 15.16 8 .16 17.26 11 .25 
Professional Specialists 16.73 13.65 17.04 13.14 
Marketing/Sales 16.51 7.61 16.84 7.53 
Administrative Support/Clerical 9.34 7.18 9.57 7.40 
Service Workers 8.68 6.37 9.23 6.15 
Transportation/Material Movers 12.48 6.55 17.86 6.33 
Production/Craft/Repair 10.35 9.73 12.05 11.07 
Operators/F abricators/La borers 9.45 8.51 9.90 10.46 
Full-time 
$23.50 
12.46 
15.39 
15.65 
8.80 
8.04 
8.63 
8.11 
8.65 
'Based on a survey of over 1,500 reporting businesses with combined employment of nearly 90,000 workers. 
2Metro includes Cass, Douglas, Lancaster, Sarpy, and Washington Counties. 
Table 4 
Average Hourly Wages for Replacement Hires by Occupation 
1 at Quarter 19981 
occupation Full-time Part-time Full-time Part-time 
Executives/Administrators $22 .86 $ $23.70 $-
Managers 16.77 17.93 18.64 27.00 
Professional Specialists 14.94 10.17 15.55 10.08 
Marketing/Sales 9.10 6.80 8.94 6.87 
Administrative Support/Clerical 9.02 7.19 9.68 7.81 
Service Workers 7.22 5 .91 7 .62 6 .06 
Transportation/Material Movers 13.70 7.77 10.67 7.66 
Production/Craft/Repair 8.48 6.69 9.91 6.73 
Operators/F abricators/Laborers 8.31 6.44 8.38 6.98 
Full-time 
$21.42 
13.75 
12.84 
10.41 
7.72 
6.42 
14.54 
7.83 
8.22 
'Based on a survey of over 1,500 reporting businesses with combined employment of nearly 90,000 workers. 
2Metro includes Cass, Douglas, Lancaster, Sarpy, and Washington Counties. 
Business in Nebraska (BIN) 
Part-time 
$ 
6.40 
15.67 
7.79 
6.82 
6.52 
6.76 
8.16 
7 .41 
Part-time 
$ -
12.50 
10.35 
5.42 
6.00 
5 .71 
7.99 
6.64 
5.59 
June 1998 
Table 5 
1997 and 1-1 Quarter 1998 Wage Comparisons 
by Occupation for FUll-time New and Replacement Hires 
1997 Annu.,Avel'llf18 
New Hires Replacement Hires 
1-Quarter1998 
New Hires Replacement Hires 
ExecutiveslAdministralors $20.11 $21.95 
Managers 16.72 16.63 
Professional Specialists 17.22 14.90 
Marketing/Sales 13.01 9.70 
Administrative SupportfClerical 9.51 B.85 
Service Wor1o;ers 8.64 6.86 
TransportalionlMaterial Movers 10.08 12.43 
ProductionlCraft/Repair 9.58 8.63 
OperatorsIF abricatorsILaborers 9.35 7.90 
What is the impact of tight labor markets and higherwages 
on Nebraska's businesses? The plain answer is, a lot. Is a 
business relocation to another area of the country the answer? 
Probably not Keep in mind that the current labor shortage is 
not limited to Nebraska or even to the Midwest. It is a national 
phenomenon that is being driven by several important demo-
graphic factors: 
1) slower growth in theworking-age popula-
tion; 
2) a decline in the participation rate forwork-
ing age males; and 
3) slowergrowlh in female participation rates. 
JII1If 1998 
522.21 $22 .66 
15.16 16.77 
16.73 14.94 
16.51 9.10 
9.34 9.02 
8.68 7.22 
12..48 13.70 
10.35 8A8 
9.45 8.31 
This demographic dynamic is occurring at the same time 
that the nation's economy is growing at a rate above the long-
term average rate. Assuming that a national recession is not 
imminent, the current labor situation will continue to impact 
businesses for at least the foreseeable future. 
NQBCS '- • )olnt projoct oIlhe Nobraska Dopart-
ments of Economic Developmemt and Labor and BBR. 
The following individuals contributed either to the oversight of 
conducting the 1· quarter survey orto the tabulation of survey 
results used in this report: Phil Baker, Jolee Wheatley, Jane 
Suthertand, and Clarence Waldman, Nebraska Departmentof 
labor; Tom Doering and Stu Miller, Nebraska Department of 
Economic Development; and David Bennett, Annette Miller, 
and Charles lamphear, BBR. 
PlQiICtiQOIQIPUldilSchOQI Eo"lIm'Ollaod 
SchQol GllIduates 
rercent Chlnge In Cndes 1-1 Enrallment In Pabllc SChllls, bJStlt&-flll19n II Fill ZI.I 
Doc 
D Increase of less than 7% 
D Increase of 7% to 15% 
.. Increase of more than 15% 
Grades K-8 Enrollment in Public Schools for Selected Midwest States 
(in thousands) 
Actual Projected 
1990 1995 2000 2005 2008 
Iowa 345 344 330 321 318 
Kansas 320 329 325 325 324 
Minnesota 546 586 569 546 544 
Missouri SB8 636 639 625 618 
Nebraska 198 203 198 197 197 
South Dakota 95 101 99 99 99 
JNnt 1998 
98 
Percenl Chlngeln Glides 1·12 Enrallmenl In Public SChools, bY SIII_ Fall 1916 10 Fall ZOOI 
D oc 
o Increase of less than 7% 
o Increase of 7% to 15% 
• Increase of more than 15% 
Grades 9-12 Enrollment in Public Schools for Selected Midwest States 
(in thousands) 
Actual Projected 
1990 1995 2000 2005 2008 
Iowa 139 158 161 152 148 
Kansas 117 134 145 146 145 
Minnesota 211 249 272 262 250 
Missouri 228 254 270 274 271 
Nebraska 76 87 91 90 88 
South Dakota 34 43 45 43 42 
BII!i"m i" Ntbraska (81J1 
Percenl Chlngeln Mumberal Public High School Gradulles, by S111e-1195-199& 10 2.01-20 •• 
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Net Taxable Retail Sales* for Nebraska Cities 1$000) 
Y1D " 
Y1D% 
February 1998 YTD Change vs February 1998 YTD Change vs 
($000) (1000) Yr, Ago (SODa) ($000) Yr. Ago 
Ainsworth,Brown 1,556 3,141 0.0 Kenesaw,Adams 301 644 283.3 
Albion,Boone 1488 3,071 01 Kimball,Kimball 1,315 2,701 3.9 
Aliiance,Box Butte 5.224 10,598 ·2.3 LaVista,Sarpy 7,019 14,443 15.4 
Alma,Harlan 614 1,167 35 Laurel,Cedar 2n 543 -15.0 
Arapahoe.Fumas 593 1,205 2.3 Lexinrrion,oawson 6,829 13,213 ·3.8 
Ar1i~ton.waShinglOn 1SO 366 ·2,1 Lince n,lancaster 170,551 347,626 51 
Arno ,Custer 284 
'" 
95 Louisville,Cass 403 761 16.0 
Ashland,Saunders 797 1,597 -2.8 Loup City,Sherman "9 1,137 17.2 Atkinson,Holt 734 1,618 7.' ~ons . Burt 356 775 43 
Auburn,Nemaha 2,037 4.231 . 2 adison,Madison 579 1.253 -'0.2 
Aurora,Hamikoo 2.293 4,665 -2.9 McCook,Red Willow 9,573 19,599 02 
Axtell.Keamey 51 
'" 
-9.2 Milford,Seward 613 1,855 -3.5 
Bassett,Rock 298 658 ' .9 Minatare,Scotts Bluff 
'" 
266 -48.0 
Battle Creek,Madison 567 1,203 _11 .2 Minden,Keamet 1,410 2,742 -5.3 
Bayard,Morrili 392 876 14.8 MitcheH.ScottsB uff 741 1,445 -6.0 
Beatrice,Gage 9,461 18,887 1.4 Morrill,ScottsBluff 373 775 5.2 
Beaver City.Fumas 104 205 7.9 Nebraska City,Oloe 5,435 10,891 12.2 
Believue,Sarpy 15,257 30,349 3. Neligh,Antelope 1,173 2,413 -3.0 
Benkelman,Dundy 46. 909 ' .6 Newman Grove,Madison 254 504 _17.1 
Benn~ton ,DougIas 328 566 21 .2 Norfolk,Madtson 24,863 50,843 35 
BIa1', aShi~ton 5,918 11 ,645 -3.3 North Bend,DoIiJe 397 798 -7.3 
Bloomfield, no~ 589 1 ,~~ 21 .0 North PIat1e,LiMx>In 18,164 37,124 3.9 BlueHiI,Webster 435 17.3 O'Nein,Holt 3,368 7,086 • . 0 
Bridgeport.Monili 907 1,816 ~. Oakland,Burt 568 1,220 -0.7 
BrokenBow,Custer 3,249 6,862 -1.6 Clgallala,Keith 4,167 8,636 -3.0 
Burwell,Garfield 569 1,198 14 .6 Omaha,Douglas 402,733 812,305 37 
Cairo,Hall 208 
'" 
24 .5 Ord , Valle~ 1.732 3,437 36 
Cambrid~e ,Furnas 613 1,300 -37.0 Osceola, olk 633 1,228 -2.9 
Central ity,Merrick 1,432 2.896 37 Oshkosh,Garden 384 
'" 
11 .4 
Chadron,Dawes 3,891 7,589 19.6 Osmond,Pierce 279 5SO 13.6 
Cha,:U,Deuel 458 844 18.4 Odord,Furnas 416 'SO -29.3 
Clar n .Colfa~ 360 762 12.1 papjllion,Sarp~ 5,276 10.163 -0.6 
Clay Center,Clay 325 707 29.0 Pawnee City, awnee 266 568 -8.2 
Columbus, Plane 17,415 34,949 ~.3 Pender,Thurston 587 1,127 -5.8 
Cozad,Dawson 2,671 5,454 96 Pierce,Pierce 529 1,151 0.1 
Crawford,Dawes 372 7" • . 9 Plainview,Pierce 578 1,208 -23.3 
Creighton,Knox 927 1,942 4.9 Plattsmouth,Cass 2,848 5,747 -3.1 
Crete,Saline 2,645 5,641 -3.8 Ponca.Dixon 469 929 -1 .2 
Croflon,KflOl 295 598 -0.5 Ralston,Douglas 2,720 5,571 7.3 
Curtis,F rontier 300 622 23.4 Randotph,Cedar 388 788 30.7 
Dakota City,Dakota 313 676 -7.7 Ravenna,Buffalo 708 1,498 17.9 
David C~Butler 1,191 2,402 -3.9 Red Cloud,Webster 564 1,172 -16.2 
Deshler. ayer 262 576 646 Rushville ,Sheridan 447 995 5A 
!'009'~ 154 335 ' .1 Sargen~Custer 
'" 
305 -21 .6 
DOlllpl\an, a. 530 1,841 77.0 Schuyler.Colfax 1,696 3,588 3.5 
Ea9le.Cass 175 401 2.0 Scottsbluff,Scotts Blull 17,153 35.163 -8.8 
E~n.Antelope 370 744 ·9.6 Scribner,Dodge 374 760 ' .3 
EI om,Do't1tlas 1,918 3,593 10.5 Seward,Seward 4,137 8,194 -7.7 
Elm Creek, irllalo 256 565 4A ShelbY,Polk 280 543 .13.1 
Elwood,GOStC;r 343 745 27.6 Shelton,Buffalo 582 1,216 43.7 
Faimury,Je erson 2,632 5,453 -2.7 Sidney,Cheyenne 5,812 11 ,843 6.0 
Fainnon~F illmore U. 229 -32.0 South Sioux City,Dakota 7,003 14,285 -2.9 
Falls C~,Ricl\ardson 2,151 4,318 ~.O SPringfield.sa~ 266 428 15.7 
Franklin, ranklin 513 1.084 67.8 51. Paul,Howa 1,030 2,196 • . 9 
F remonU>odge 17,953 35,927 6.2 Stanton,Stanlon 
'" 
1,105 -7.3 
Friend,Saline 480 880 -7.8 Stromsbu:Jl,POlk 660 1.265 -15.2 
Fulierton,Nance 
'" 
1,027 ~.O S~rior, uckolls 1,252 2,653 -15.3 
Geneva,Filimore 1,465 2,847 -11 .9 S fland,Lincoln 262 
'" 
13.7 
Genoa,Nance 269 567 32.8 Sutton,CIaO 852 1,627 -21 .6 Geti1g,Scotts Blull 2,839 6,259 16.8 Syracuse, toe 1,021 1,881 16_5 
Gibbon,BuffalD 782 1,562 1.0 Tecumsel'l,Jol'lnson 730 1,476 -24.8 
Gordon,Sheridan 1,355 2,811 -13.1 Tekamah,Burt 9ao 1,880 -7.3 
Gothenburg,Dawson 1,969 3,944 0.0 Tilden,Madison 376 771 • . 9 
Grand Island,HaIi 44,557 88,654 5.2 Utica,Sewald 
'" 
sa, 54 .6 
GranlPerkins 853 1,187 3A Valentine,Cherry 3,365 6.683 0.7 
Gfetna,Sar8Y 2,496 4,511 • . 6 Valley,Douglas 686 1,510 .7.8 Hartington, edar 1,382 2,943 09 Wal'loo,SaundefS 1,922 4,037 -13.3 
Hastings,Adams 17,718 35,192 ~.6 Wakefl(lld,Dixon 285 586 -17.7 
Hat Spmgs,Sheridan 278 632 13 Wauf'lE!Ia ,Cl\ase 266 643 ~. 2 
He ron,Thayer 1.767 3,548 4.9 Wa¥erty,Lancastef 799 1,507 -15.4 
Henderson,York 486 913 7.5 wayne,w:lne 2,671 5,583 ., 
Hickman,lancasler 200 408 .1 ,0 Weeping ater,Cass 675 1,259 16.1 
Hoidrege,Phelps 3,645 7,551 -6.9 West Poin~Cuming 3,355 6,834 ·9.8 
Hoopef,~e 290 649 -7.2 W~ber, SaWne 425 .46 • . 0 
Humboldt,Richardson 428 887 -3.9 Wisner,Cuming S02 1.000 ~.O 
Humpl'lrerlatte 529 1,072 0.' Wood RPtef,Hal 335 703 29.0 
Imperial. hase 1,583 3,369 10.5 Wymore,Gage 370 742 -5.2 
Juniata,Adams 199 401 -24.9 York.York 8,170 17,247 9.2 
KeameY,Bullalo 25,806 53,090 6.3 
· Does nol include molor vel'licle sales. Motor vel'licle net taxable relail sales are reported by county only_ 
Scut:e. Nebt~ De!*tmenI 01 R8III!n.MI 
JUff~ '998 BIiJiffm iff Nrbn-IJka (BIN) 
Net Taxable Retail Sales for Nebraska Counties ($000) 
Motor Vehicle Sales Other Sales Motor Vehicle Sales Other Sales 
February YTD February YTD February YTD February YTD 
1998 YTD % Chg. 1998 YTD % Chg. vs 1998 YTD % Chg. 1998 YTD % Chg. vs 
($000) ($000) Yr Ago ($000) ($000) Yr. Ago ($000) ($000) Yr. Ago ($000) ($000) Yr. Ago 
Nebraska * 164,111 334,263 5.8 1,151 ,371 2,375,825 62 632 1,539 -1 .3 1,322 2,782 -5 .0 
Adams 2,591 5,755 -0.8 18,368 36,548 0.5 933 1,938 -4.9 3,464 7,085 0.2 
Antelope 899 2,184 9.0 1,833 3,693 -4 .5 589 1,081 4.2 1,021 2,082 -19 .1 
Arthur 44 178 439.4 (0) 0 (0) 931 2,118 10.0 1,541 3,038 -5.6 
Banner 141 273 -6.2 (0) 0 (0) 1,014 1,865 -14 .3 4,514 9,349 -1.8 
Blaine 96 177 31.1 59 116 -237 59 210 54.4 64 133 -22.7 
Boone 703 1,837 -3.1 1,916 3,933 -2.1 386 766 -23.2 1,357 2,770 5.0 
Box Butte 1,656 3,011 10.9 5,469 11 ,098 -2.8 890 2,067 4.2 2,245 4,742 3.0 
Boyd 276 597 52.7 400 834 -14 .8 18,980 39,056 5.2 172,606 351 ,976 5.1 
Brown 351 812 19.9 1,595 3,227 08 3,086 6,439 8.7 18,946 38,722 4.1 
Buffalo 3,880 8,479 9.4 28,424 58,482 7.0 123 314 65.3 (0) 85 (0) 
Burt 717 1,779 -6.3 2,025 4,160 -4 .3 Loup 76 223 4.2 (0) 0 (0) 
Butler 1,053 2,065 19.8 1,565 3,164 -6.9 McPherson 59 188 91 .8 (0) 0 (0) 
Cass 2,630 5,244 3.4 5,052 10,133 -2.5 Madison 2,891 6,532 5.5 26,687 54,686 2.4 
Cedar 1,237 2,491 12.1 2,249 4,706 1.9 Merrick 1,026 2,203 22 .1 1,872 3,793 3.6 
Chase 637 1,342 11 .5 1,857 4,032 7.4 Morrill 412 1,120 -19.1 1,315 2,720 -36 
Cherry 976 1,972 48 .0 3,531 7,041 0.9 Nance 506 1,077 1.0 773 1,637 6.1 
Cheyenne 904 1,727 -26.3 6,020 12,278 5.3 Nemaha 827 2,010 40 .9 2,213 4,749 -4.6 
Clay 1,019 2,063 0.0 1,989 3,881 -2.4 Nuckolls 525 1,149 -38 1,728 3,649 -10 .0 
Colfax 1,012 2,066 4.1 2,402 5,063 3.0 QlDe 1,605 3,796 16.9 6,772 13,449 12.1 
Cuming 971 2,243 -10.8 4,272 8,719 -9.5 Pawnee 443 974 27 .0 415 864 -10.6 
Custer 1,139 2,712 5.8 4,131 8,612 08 Perkins 486 1,195 11 .2 994 2,105 2.5 
Oakota 1,836 3,580 23.4 7,878 16,107 -55 Phelps 1,215 2,583 -24.1 3,902 8,070 -5.3 
Oawes 825 1,680 44.7 4,263 8,342 168 Pierce 840 1,754 -7.0 1,438 3,015 -8.7 
Oawson 2,084 5,759 5.6 11 ,773 23,165 -02 Platte 3,421 7,147 16.2 18,475 37,035 -0.6 
Oeuel 269 539 -12.2 856 1,687 31.5 Polk 679 1,671 -3.2 1,734 3,372 -7.2 
Oixon 1,084 1,780 23 .9 898 1,763 -5.2 Red Willow 1,462 2,587 -1 .3 9,857 20,157 0.3 
~odge 3,360 6,171 -7.0 19,367 38,899 55 Richardson 853 2,013 4.0 2,766 5,619 -9.9 
Oouglas 40,993 76,078 7.8 409,846 826,453 36 Rock 252 601 29 .2 298 658 8.6 
Oundy 336 726 -3.6 489 934 6.0 Saline 1,251 2,783 21.8 3,984 8,141 -3.7 
Fillmore 881 2,029 0.8 2,061 4,128 -11 .5 Sarpy 10,971 21 ,206 6.7 31 ,434 62,613 6.7 
Franklin 328 1,028 3.3 763 1,511 386 Saunders 2,560 4,873 1.3 4,604 9,744 -5 .9 
Frontier 261 889 -4.6 555 1,153 3.0 Sootts Bluff 3,364 6,872 -6.2 21 ,272 44,017 -6.1 
Furnas 502 1,487 6.4 1,843 3,791 -24 .1 Seward 1,728 3,404 8.6 5,265 11 ,088 -4.9 
Gage 2,471 4,982 20 .8 10,492 20,939 0.8 Sheridan 636 1,660 18.1 2,321 4,941 -6.3 
Garden 413 843 57.0 461 1,027 12.0 Sherman 351 775 -14.8 585 1,277 3.6 
Garfield 166 487 26.2 569 1,198 14.6 Sioux 196 616 40.0 85 183 -20.4 
Gosper 212 516 -25.3 381 833 19.7 Stanton 791 1,408 -1 .3 659 1,339 -13.0 
Grant 162 300 28.8 188 370 72 .9 Thayer 724 1,817 7.6 2,437 4,990 5.3 
Greeley 370 671 8.6 468 962 -3.9 Thomas 66 257 100.8 206 487 -25.8 
Hall 4,798 10,255 7.7 45,854 92,058 6.2 Thurston 551 1,067 24.4 710 1,378 -8.1 
Hamilton 1,023 2,348 -20.3 2,590 5,278 -4.6 Valley 372 900 -10.4 1,900 3,751 4.9 
Harlan 347 820 -19.8 718 1,389 4.8 Washington 2,301 4,141 3.2 6,414 12,765 -4.4 
Hayes 195 402 16.2 (0) 0 (0) Wayne 828 1,897 5.3 2,787 5,856 -4.2 
Hitchcock 413 833 5.2 464 1,015 -13.5 Webster 443 910 -17.6 1,126 2,243 -2.0 
Holt 1,571 3,226 44 .9 4,560 9,672 -1.7 Wheeler 180 408 -16.6 76 145 45.0 
Hooker 88 188 48.0 168 344 -10.6 York 1,698 3,664 -13.3 9,008 19,110 9.3 
*Totals may not add due to rounding 
(D) Denotes disclosure suppression 
Source: Nebraska Department 01 Revenue 
Note on Net Taxable Retail Sales 
Users of this series should be aware that taxable retail sales are not generated exclusively by traditional oudets such 
as clothing, discount, and hardware stores. While businesses classified as retail trade firms account for, on average, 
slighdy more than half of total taxable sales, sizable portions of taxable sales are generated by service establishments, 
electric and gas utilities, wholesalers, telephone and cable companies, and manufacturers. 
Business in Nebraska (BIN) June 1998 
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Februarv 1998 Regional Retail Sales [$0001 
Percent Change from Year Ago 
•• l1li •• 11 P.I •• ldle •• l1li CHlnI SIDUI CIIY lsa 
I 15,451 I I 13,933 I <J 9 ,714 7.3 •• l1li1111 5.9 I 1.3 
109,437 Imlh.lsa 
'"111 ... 1 1.2 
P.I .... le III1CHlnI <J [ 50f 641 I I 37,029 I W.II CIIIInI I I 
4.0 
-3.B 12,416 
I 29,918 I 
1.0 
'"1111111 UnCiln lsa 
3.7 191 ,586 
&111111111 C •• tnl «<J 5.1 SllII Tllir 111111 •• 11 C.ilnl 
I 1,315,482 I I 16,331 I I 143,796 I -.lU I 76,096 I 6.2 1.0 2.8 1.6 \ 
"Regional values may not add to state total due to unallocated sales 
F Price Indices 
Emplovment bv Industrv Consumer Price Index - u· 
(1982-84 = 100) 
Revised Preliminary % Change 
February MaTCh vsYr. 
1998 1998 Ago 
Nonfarm Emp (W&S) 867,634 870,280 2.9 
Construction & Mining 39,163 39,328 6 .8 
Manufacturing 118,426 117,961 2.9 
Q) % Change YTD % 
.... 
April vs Change vs 
t1l 1998 Yr. Ago Yr. Ago 
c:: 
I:: All items 162.5 1.4 1.5 Commod it ies 142.0 -0 .2 -0 .2 0 Services 183.2 2.7 2.7 
:;l 
Durables 57 ,574 57,092 2.4 t1l 
Nondurables 60,852 60,869 3.5 
Teu' 54 ,556 54 ,925 5.4 
;;::: 
·U = All urban consumers 
I:: s...n:. u s. e..... aI ~ SIa!IIIICa 
-Trade 211 ,680 211 ,490 2.0 
Retail 154,703 154,429 0.4 ~ 
Wholesale 56,977 57,061 6 .6 
FIRP' 56,161 56,318 4.4 
Services 233,501 235,341 3.5 
Government 154,147 154 ,917 0.9 
Labor Force 916,866 919,412 0.7 
Unemployment Rate 2.3 2.3 
• Transportation, Communication, and Utilities 
•• Finance, Insurance, and Real Eslate 
Source: ~atkII ~ aI ~ 
BJlJi"m i" N,brtlJleo (811\9 
COIIII!} 0/ tht M Olllh FI I lb Sheridan r- I 
l- I 
I RushVille-County Seat 
J r 
License plate prefix number: 61 I 
Size of county: 2,453 square miles, ranks _ No.1 Cu,,!].f M."" 
4th in the state 
Population: 6,620 in 1997, a change of-1 .1 percent from 1990 
Per cap ita personal income: $15,836 in 1996, ranks 81st in the state 
Net taxable retail sales ($000): $45,080 in 1997, a change of6.4 percent from 1996; $6,601 
from January through February of 1998, a change of -1 .2 percent from the same period the 
previousyear. 
Numberof covered business and service worksites1 : 257 in 1997 
Unemployment rate: 3.5 percent in Sheridan County, 2.6 percent in Nebraska for 1997 
Agriculture: 
Nonfarm employment (1997): 
Construction and Mining 
Manufacturing 
10) 
Wholesale Trade 
RetailTrade 
FIRE 
Services 
Govemment 
Number offarm s: 658 in 1992, 721 in 1987 
Average farm size: 2,252 acres in 1992 
111II1II-
Sill. C •• III 
820.481 1.848 
(percent of total) 
5.2 1.2 
14.2 1.7 
5.2 2.5 
6.7 12.6 
19.0 26.1 
6.4 6.0 
26.2 9.0 
17.2 41.0 
Marketvalue aftarm products sold: $60.8 million in 1992 ($92,449 average per farm) 
'CovCKd wOfk.sites and emplo)ment rerer to busiTICSS activity cm·CKd under the Nebraska EmplO)menl Sccun ly L.aw. 
[nFormalioo presented has been u trKted From the EmpIO)'er 's Quarterly Contributioo Report. NebrlL'iki Form UI· II. 
For Further details about co\·ercd worbilC5 and emplO)Tnmt. sec: the Nebnl5k1 Emplo)"efS Guide 10 Uncmplo)'mml 
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Click-Nebraska Business Conditions 
Click-Nebraska Quarterly Business Conditions Survey. A map similar to the one below will appear. 
Click-the name aftha region* in the map legend to see the list of tables for that reg ion. 
Click-the title aftha table and it will be viewable in a portable document format (PDF). 
' In add~ion to individual regions, detailed tables for the entire slale, metro, and nonmetra counties are available. 
IIBbraslla QuanB!1V Business CondWons Survev [IIQBCSJ Regions 
_ Panhandle 0 Central 
Mid Plains • Northeast 
~ ll11i11b\fa..-.04 au....~ lJnhowIrIyal "",,,~ 1SSH00000.Q13Jt Bus*.u 
"~ .. ~in_""'I*.,..bylhee..--..al au..-R~~""""_ ~_bedncllodIOB"""'Dla.--.~. 11 4CBA..~"'~ 
OoIOII.AI't'wI~""'.I' D. 
Un iversit yofNcbr.uka- lincoln- Dr.James C. Moeser, Chancrllor 
College of Business AuminiJtralion-Cynlhia H. Milligan, D~an 
Bureau 01 Business RBsBarch [BBR) 
specializes in ... 
..... economic impact assessment 
demographic and economic projections 
~ survey design 
...... compilation and analysis of data 
..... public access to information via NU ONRAMP 
For more informalim on how B8R can assisl you or YQII' OIVanizaliln, oontacl us (402) 472·2334: send e·mail to: clamphearQcbamail.Llnl.edLl: 01 use the 
World Wide Web: w_.bor.Lln l.edu 
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